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 Everyone is aware that Illinois has passed the “Compassionate Use of Medical Cannabis Pilot Program 

Act” effective January 1.  But what does this mean for you as an employer?   

 

 An employer cannot refuse to hire a job applicant solely because the applicant is a registered medical 

marijuana user who tests positive on a pre-employment drug screening.  An exception, however, would be if 

hiring the employee would violate the federal law or make the employer ineligible for a federal contract or fund-

ing.   

 

 However, if a current employee who is a registered user who tests positive who exhibits signs of im-

pairment, the employer is able to discipline and/or terminate the employee for such use provided the employer 

provides the employee with a reasonable opportunity to contest the basis of the determination.    

 

 The bottom line – please contact your attorney if the marijuana question comes up either for  pre-

employment or for a person who is currently your employee.  Those with union agreements should consult the 

collective bargaining agreement.  
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